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All non-exempt positions will be paid time and one-half (1 1/2) for all overtime hours in excess of 40 hours in a calendar work week.  All hours will be paid at the regular hourly rate for work up to the 40 hours.  All work over the designated work week (37.5 or 40 hours) must be approved in advance by the Department Director. 
Overtime status is no longer referenced by position grade.  Overtime status is indicated for each job code and not by grade structure. 
All employees currently receiving any form of overtime (straight time or time and one-half) that have their position changed to Exempt will be grand fathered and continue to earn overtime until January 1, 2002.  After January 1, 2002, exempt employees will not be paid overtime. 
New employees hired to fill Exempt vacancies after January 1, 2001, will be subject to this policy and will not receive overtime (straight time rate or time and one-half rate). 
Employees changing positions within Lycoming County Government after January 1, 2001, will also be subject to the policy pertaining to the Exempt position classifications and will not receive overtime pay if they transfer or get promoted/demoted into an Exempt position. 
Exempt positions created on the TDA after January 1, 2001, will not receive overtime pay. 
